






















The Echo is the twice-monthly information 
Newsletter of  the CERN Staff  Association. 
For further information, please contact:
CERN Staff  Association
CH–1211 Geneva 23 
L’Echo est la lettre d’information bimensuelle 
de l’Association du personnel du CERN. Pour 
tous renseignements, s’adresser à :
Association du personnel du CERN
CH–1211 Genève 23
Tel. ++41 22 767 28 19
E-mail: staff.bulletin@cern.ch
N°27 semaine/week 16 − 16/04/2007
Éditorial • Editorial 1
Ils ont dit, ils ont fait • They’ve said it, 
they’ve done it 2–3
SLS 4–7
Actualité des clubs • Club news 8–10
Solidarité - Solidarity 10
Fonds d’Entraide • Mutual Aid Fund             11 
GAC 11
Exposition • Exhibition 11
Euroscience 12
Interfon 12
Ils ont dit, ils ont fait
La rédaction de l’ECHO souhaite mettre en lumière la richesse des hommes 
et des femmes, parties prenantes de la formidable aventure que constitue 
l’Organisation. Dans cette rubrique, nous leur donnons la parole, soit à 
travers ce qu’ils ont pu dire, soit par le biais de leurs réalisations. Notre but est 
donc de montrer, avec des interviews, des citations, des reportages, combien le 
fourmillement des idées préside à la renommée du CERN.
Nous avons pu nous procurer le discours d’ouverture de M. le Ministre 
de la Recherche portugais, le Professeur J. M. GAGO, prononcé à 
l’occasion du Conseil restreint de Lisbonne de juillet 2006. Cette 
allocution (disponible uniquement en anglais) nous paraît d’autant plus 
importante que le Portugal va prochainement succéder à l’Allemagne à 
la Présidence de l’Union Européenne.
Bonne lecture.
They’ve said it, they’ve done it
The ECHO editorial team would like to put the spotlight on the men and 
women who have been a part of the wonderful adventure which makes this 
Organization. In this column we give them their say, either through what they 
have said or what they have done. Our aim is thus to show, through interviews, 
quotes and reports, to what extent CERN’s renown stems from a melting pot 
of ideas.
We have been able to obtain a copy of the opening speech of the 
Portuguese Minister for Research, Professor J. M. GAGO, given at the 
restricted Council session in Lisbon in July 2006. This speech (avail-
able in English only) is all the more important since Portugal will soon 
take over from Germany at the Presidency of the European Union.
Happy reading.
2 Semaine/week 16 ‒ 16/04/2007
“President, Director-General, Delegates,
It is my great pleasure to welcome you to Lisbon and to 
host this Special Restricted Session of the CERN Council. I 
recognize that this is an important meeting as it represents 
the culmination of the discussions you have been having 
over recent months concerning the strategy for particle 
physics in Europe and in particular the role of CERN.
We live in a fortunate time for science policy, although we 
face many difficulties. Some of CERN’s Member States 
belong to the European Union while some enjoy close 
relations with the European Union, since the European 
Union is not only a union of its members but an open way 
of envisaging the future of Europe as a whole.
The year 2000 witnessed a major change in the European 
Union’s science and technology policy. In what is now 
referred to as the Lisbon Agenda, approved nearby almost 
six years ago, scientific and technological development 
was placed at the very heart of the political agenda for the 
development of the Union.
In 2000, for the first time ever we succeeded in organizing 
a meeting of Ministers of Research of the EU Member 
States, of European Nobel Prize Winners and of Directors 
of the major scientific organizations in Europe. As a result 
of that meeting, EIROFORUM was created as a basis 
for partnership in joint initiatives by all the European 
research organizations. Although still in its infancy, the 
EIROFORUM is now an established part of the European 
scene.
Since 2000 there has not been a single Summit of European 
Union Heads of State and Government whose conclusions 
have not included reference to scientific and technological 
development. This has been a dramatic change. Since 2000, 
it has never ceased to form part of an evolving debate at 
EU Summits.
At the 2002 EU Summit in Barcelona, the same objectives 
were reinforced with a number of concrete objectives, one 
of which was that overall spending on R&D and innovation 
should approach 3% of GDP by 2010, two thirds of which 
should come from new private sector investment. This 
is not only accepted by the European Union: it is a goal 
for Europe in general. In turn, this translates into a lesser 
known indicator, that of human resources. Tapping into 
the human resources potential and combating early 
school-leaving are clearly challenges both for individual 
countries and for Europe as a whole. Currently there 
are wide divergences between countries in the ratio of 
graduates in mathematics, science and technology per 
thousand inhabitants, with some member states well 
below an average that is still far short of the target. Of 
course this is a challenge for all disciplines, but science 
has a special responsibility here because it is frequently 
because our young people fail in science and mathematics 
that they fail in school.
In the scientific and technological professions there are 
enormous divergences between European countries. In 
some countries women account for 30% to 40% of the 
workforce in the scientific, technological and engineering 
fields, while in other large countries the proportion of 
women is only some 16%. This makes it very difficult to 
sustain scientific and technological development and 
innovation in Europe as a whole for the future.
The brain drain is an important issue in many countries. 
Currently the balance between scientists leaving Europe 
and those coming here is about zero. However it is not 
zero in the United States and in many parts of Asia the 
brain drain is being reversed. This is a problem and a 
challenge for Europe. CERN is an important element 
in this debate, not in this context primarily because of 
its contribution to the advancement of particle physics 
research, of fundamental importance though that is to 
the HEP field, but because it is the only large European 
Organization created since World War II that has been 
able to attract human resources of the highest caliber from 
all over the world. CERN thus stands as a model and as a 
challenge for Europe, namely how can we replicate this 
success in other domains – albeit differently, of course, 
since institutions can never be exactly reproduced. It 
is thus our responsibility to discuss and to demonstrate 
not only how to pursue and reinforce our achievement in 
particle physics but also how to repeat it in other fields.
The fact that CERN is now the world leader in particle 
physics research means that a tremendous responsibility 
falls on the Organization, on Europe and on the scientists 
working at the Laboratory to sustain this world leadership 
and to build up the resources, ideas, capacity and facilities 
that will make scientists from all over the world continue 
to want to come to CERN and other laboratories and take 
part in other ventures in Europe. The question of how the 
concept of CERN as a magnet in attracting people from 
all over the world both to the Laboratory and Europe 
in general can be replicated in other domains is a major 
subject for debate.
I am aware that we face major issues. Science is global and 
particle physics is part of global Big Science. The idea that 
there is any contradiction between being European and 
being global is false. We have demonstrated that we can be 
both European and global and we should not be surprised 
at that. When Europe achieves leadership in a given 
field, many Europeans are afraid to be in front alone, and 
ask themselves if it is appropriate to be engaged in that 
Ils ont dit, ils ont fait • They’ve said it, they’ve done it
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activity at all. We have seen that problem in the case of 
fusion and ITER. In the end, ITER is to be built in Europe. 
It was clear from the outset that the financial investment 
and human resources for the project had been accumulated 
and were mainly available in Europe and that the project 
should therefore be carried out in Europe. However, I 
was dismayed at the political process through which we 
had to pass before we finally arrived at that decision. As I 
underlined at the time, it was as if we were afraid of being 
successful. To have allowed the project to go to Canada 
or Japan would have been tantamount to selling off the 
accumulated competence paid for by European taxpayers’ 
money.
The world of science is also a world of competition: 
competition for better jobs and for better economic 
development, not just for better science. I know this is a 
difficult period because for reasons relating to the scientific 
agenda in recent years accelerator particle physics has 
been concentrated on a very limited number of significant 
machines and experiments, not on a variety of machines 
as in many other fields of research. Now the focus at 
world level is on the LHC: on one machine and a few 
experiments. We know how difficult it is for any scientific 
discipline to be dependent on one single opportunity. The 
fact that no major results have been achieved in recent 
years is equally a challenge for managers, scientists and 
decision-makers alike. However, particle physics has been 
and remains an extremely successful discipline in both 
scientific and technological terms. In my view, we must 
keep a cool head because we know that it takes time and 
effort to achieve results. We must wait patiently and work 
patiently for the results.
 
We know that the choice of the next accelerator will very 
much depend on the results obtained from the LHC. In that 
respect, I am gratified that we have achieved consensus on 
the need to await results from the LHC before reaching 
a conclusion on the nature of the next accelerator and on 
the timetable on which it should be built. Speaking not as 
a scientist but as a politician, I can tell you that European 
voters and taxpayers who have funded the LHC project will 
never accept surrendering our achievement in attaining 
world leadership in particle physics to others. The next 
accelerator and the next focus for particle physics research 
must be in Europe. That is the only way to ensure that 
the best people throughout the world continue to come to 
Europe. If, for whatever variety of reasons, we dismantle 
or connive in the dismantling of what we have achieved at 
CERN, no-one will understand. Europe’s capacity in the 
field of particle physics will be dead for many, many years 
to come and the demise of particle physics would have 
serious consequences for European science as a whole. I 
can tell you that there are many of us in Europe who will 
never allow that to happen.
In the second half of next year, Portugal will once again 
assume the Presidency of the European Union and will 
take stock of the many results that have been achieved 
in terms of European integration and European progress 
in the area of science and technology. During Portugal’s 
Presidency, I undertake to do my best to bring together 
the scientists, the science managers and the politicians 
in Europe and to give CERN a role in that process as an 
example of global collaboration and European excellence.
Thank you very much, President.”
Ils ont dit, ils ont fait • They’ve said it, they’ve done it
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SLS
STAFF POLL ON SLS 
- RESULTS - 
Out of 1194 replies received: 
1. Your personal situation 
"What do you know about how the SLS programme works?"   
I know nothing about it 5.5% 
I know little about it 34.6% 
I know a lot about it 58.1% 
No reply 1.8% 
"Have you joined the SLS programme?"   
Yes 62.6% 
No 36.4% 
No reply 0.9% 
yes no





No reply 0.8% 
I subscribe to the action of solidarity which enables 
CERB to recruit and retain more staff:  
Yes 88.8% 
No 6.8% 
No reply 4.4% 
I currently participate in the SLS programme for 
the following main reason:  
24.3%:I accumulate saved leave and I plan to take it in 
one go just before I retire 
8.7%: I accumulate saved leave and I plan to take it 
at the end of my career to reduce my weekly 
working hours  
11.8% I accumulate saved leave and I plan to take it 
during my working life to carry out my 
personal plans necessitating an extended 
absence  
15.0%: I generally take my saved leave as I buy it  
33.7%:Mostly, I take advantage of the flexibility of 
the programme (transfer of annual leave to 
avoid losing it, reduced cost of the first slice) 
without having decided now how I will use my 
saved leave later 
6.3%: other (please specify at the end of the 
questionnaire)  
0.3%: No reply 
I currently do not participate in the SLS 
programme for the following main reason: 
11.5%: This programme does not interest me 
2.8%: I do not find this programme sufficiently 
attractive 
16.8%: I cannot afford it 
3.0%: I fear that my participation in this programme 
will be badly viewed by my hierarchy 
0.2%: My request to join the programme was refused 
1.8%: I belong to another voluntary programme 
(part-time work, PRP: progressive retirement 
programme) 
48.3%: I plan to join the programme later in my career  
13.3%: Other (please specify at the end of the 
questionnaire) 
2.3%:  No reply 
The results of the poll on the Saved Leave Scheme (SLS) have now been analyzed and are published in English 
below.
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SLS
STAFF POLL ON SLS 
- RESULTS - 
2. Your assessment of the current features 
"Personally, I consider the SLS programme to be" 
an essential part of my employment conditions 19.0% 
an important element which improves my quality of life 44.5% 
an interesting but not indispensable opportunity  28.9% 
unnecessary 1.4% 
other (please specify at the end of the questionnaire) 3.4% 
no reply 2.8% 
"List in order of importance to you today the current features of the SLS 
programme" 
Valid replies  88.4%  
No reply  11.6% 
Ranking: 
1)   the possibility to accumulate days of saved leave (D)………….  223 
2)   the reduced cost of the first slice (A)…………………………...  172 
3)   the possibility to transfer each year up to 10 days annual or  
compensatory holiday (C)……………………………………… 170 
4)   the option of taking out one to four slices (E)………………….  153 
5)   the annual bonus (B)……………………………………………  151 
6)  the possibility to leave the programme (F)………………..........  100 
3. Component «“time” savings account» 
"I consider that the component « saved time account » of the SLS programme is:" 
Essential 31.7% 
Important 49.0% 
Not important 3.9% 
No opinion 11.2% 
No reply 4.2% 
"I consider that the possibility to accumulate saved leave without an upper limit is:”  
Essential 30.7% 
Important 48.5% 
Not important 10.6% 
No opinion 6.4% 
No reply 3.8% 
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SLS
STAFF POLL ON SLS 
- RESULTS - 




No opinion 9.0% 
No reply 3.8% 
"I consider that the possibility to use SLS to substitute or complement a pre-
retirement programme is:" 
Essential 26.9% 
Important 50.0% 
Not important 8.2% 
No opinion 11.1% 
No reply 3.9% 
4. Your opinion about possible improvements  
"Mainly I would like to see the following improvement:" 
Be able to take saved leave with the same ease as annual leave (whilst 
respecting the needs of the service).........................................................  48.2% 
Have the option of taking out more than four slices (i.e. beyond the 
current ceiling).........................................................................................  13.7% 
Receive a bonus to encourage me to use my saved leave before the end 
of my career (ex. nine days deducted for ten days taken) .......................  20.6% 
Other (please specify at the end of the questionnaire..............................  6.5% 
No reply ...................................................................................................  10.9% 
"Following the example of the original solidarity programme RSL (Recruitment 
financed by Saved Leave), if the savings made for each new slice taken were used to 
retain within the Organization more staff who are currently in a precarious situation 
(LD contract), I would take out:" 
4 additional slices 13.1% 
3 additional slices 4.0% 
2 additional slices 21.0% 
1 additional slice 31.9% 
0 additional slice 19.7% 
No reply 10.2% 
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SLS
STAFF POLL ON SLS 
- RESULTS - 
5. Personal data 
Years of service as a CERN staff member: Sex:  
"0-5" 26.5% F 21.2% 
"6-10" 18.1% M 77.1% 
"11-15" 12.7% No reply 1.8% 
"16-20" 7.0% 
"21-25" 10.1% Marital status: 
"26 or more" 24.0% Single 16.1% 
No reply 1.6% Living with partner 81.2% 
  No reply 2.7% 
Career path:  Dependent children:  
A 3.9% "0" 37.2% 
B 12.6% "1" 18.8% 
C 20.3% "2" 28.6% 
D 19.5% "3" 9.6% 
E 24.6% "4 or more" 1.6% 
F 11.8% No reply 4.1% 
G 5.4% 
No reply 1.8% 
Department:  SA member:  
AB 26.4% TRUE 67.3% 
AT 13.0% FALSE 31.7% 
DG 0.5% No reply 0.9% 
DSU 3.6%  
FI 3.9% Age: 
HR 3.9% "30" 21.4% 
IT 9.8% "40" 34.7% 
LHC 0.2% "50" 23.1% 
PH 15.3% "60" 18.9% 
SC 4.3% No reply 1.9% 
TS 18.3%  
No reply 0.9% 





Bât. 504 (Restaurant No 2)
1er étage, Salle 3 du Club
Thème : Fleurs du Jura






Building 504 (Restaurant No. 2)
1st Floor, Club Room 3
Theme: Flowers of the Jura
Children are always welcome
PETANQUE
CERN 1 match nul contre CERN 2 : 5 à 13 et 13 à 5 
CERN 3 gagne contre LA POSTE 5 : 13 à 8 et 13 à 10 
CERN 4 gagne contre FONDATION PARK 2 : 13 à 3 et 13 à 7 
Toutes nos félicitations à notre ami Bernard GOICOECHEA qui vient d’être 
nommé président de l’Union corporative genevoise de pétanque.   
 ***************************
 l’Assemblée générale du Club Pétanque CERN aura lieu le 
  11 Avril 2007 à 17H30 
au local de la pétanque baraque 568 
  
Ordre du jour : 
- Le mot du président 
- Compte rendu financier 
- Résultats du championnat U.C.G.P. été et hiver 2006 
- Reprise du championnat 
- Calendrier de la saison 2007 
- Règlement de la licence U.C.G.P 
- Cotisation de la carte Club 
- Démission du bureau 
- Election du nouveau bureau 
- Questions diverses 
- Casse-croûte offert par le club 
  
Les nouvelles candidatures pour le bureau seront les bienvenues. 
  
Je vous remercie de faire savoir votre participation pour l’organisation.
L’Assemblée générale du club est importante donc venez nombreux.
  
Claude CERRUTI  : 16.39.71 ou Email 
Claude JOUVE : 16.06.50 ou Email 
L’exposition de printemps du 
club photo du CERN aura lieu du 
23 avril au 4 mai dans le Bâtiment 
principal. Les photos auront pour 
thème principal “motifs”. Venez nous 
rejoindre lors du vernissage le 25/04 
à 18h !
The CERN photo club spring 
exhibition will take place from 
23rd April to 4th May in the Main 
Building. The main theme for the 
pictures will be “patterns”. Come and 
meet us at the vernissage on the 25/04 
at 6:00 pm !
CLUBS
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YACHTING CLUB
The Sailing season opens soon!
At least, it will do only if we have a good turn-out, please, 
for the annual Launch of the fleet, Saturday (so I do hope 
you read this promptly), Friday 14 April, at 8:30 at storage 
BA 5 or, for most people, from 9:00 at Port Choiseul. We 
normally finish by midday. The English language loves 
mixed metaphors so let us assure you it is not “Too many 
cooks spoil the broth”; rather it is the classic “Many hands 
make light work”! Do come and help because, speaking 
of broth, all sorts of nourishing (but enjoyable) goodies 
from coffee and croissants onwards will reward your toils. 
To say nothing of all the latest gossip, exchanges of vows 
to do more sailing this season than ever before, choosing 
your wardrobe from the YCC Shop, announce intentions 
to win regattas ... 
Looking further ahead, the Opening Dinner is a week 
away, on Saturday 21 April (see website for venue, 
enrolments).You will certainly want to be there because, 
having won the Opening Regatta just a couple of hours 
before (surely that is your intention?), you will need to be 
present modestly to accept the congratulations of lesser 
mortals, explain your technique and maybe give a few 
hints on how you would run Team Alinghi too. Seriously, 
do come to both: the points system of the regattas does 
reward consistency of participation as well as actually 
winning regattas, so you need to start on that first rung.
The updating of the web pages continues so do remember 
to have a look at them periodically. Pages are open to 
accept sign-ups for Surveillance participation: apart from 
the fact that it is great fun rescuing all those dinghy crews 
from sharks, icebergs, etc., a specified number of turns of 
duty on our trusty Q-boat are also a prerequisite for getting 
your license, if you are lucky enough to have secured a 
place on a course. Your teacher can tell you more, but the 
sooner you sign up, the more choice of day you have.
To those readers who are not yet members of YCC, yes, of 
course you can join and enjoy sailing with us. Although 
it is now too late to enrol for a course (they are always 
over-subscribed) you can certainly join in all the fun listed 
above, sail with nice people (by definition), even if you are 
a beginner - give us a chance to prove it to you!
CERN MEYRIN – entrée B 
Bâtiment 500 – amphithéâtre 
MARDI  24  AVRIL  2007 
20h 30
« SINTONIA » 
2 clavecins : 
solos et à quatre mains 
avec : 
Catia  ROCCI 
et
Marie-Clotilde SIENI 
Au programme : 
J.CH.BACH - FR.E.BACH - W.A.MOZART 
Entrée libre –collecte 
Nos concerts sur notre site : www.concerts-cern.com
et  sur les sites : 
www.whys.org  et  www.ghi.ch/agendadegeneve
CERN MEYRIN – entrée B 
Bâtiment 500 – amphithéâtre 





Au programme : 
BRAHMS – SCHUBERT – SCHUMANN
RACHMANINOV
Entrée libre –collecte 
Nos concerts sur notre site : www.concerts-cern.com
et  sur les sites : 
www.whys.org  et  www.agendadegeneve.ch
CONCERTS CLUB
CLUBS
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CLUBS
        ORIENTATION
Coupe de printemps 2007 d’orientation 
Demandez le programme!
La neige ayant finalement quitté les sommets environnants, 
il est temps de ressortir les baskets et la boussole pour 
retrouver les joies des courses d’orientation. Le Club 
d’orientation du CERN vous propose donc la Coupe de 
printemps 2007 d’orientation et un total de 8 courses 
populaires sont au programme entre le 21 avril et le 16 juin 
dans la région toute proche.
La première étape sera organisée ce samedi 21 avril dans 
la forêt de Valleiry/Chancy. Rendez-vous sur place, à 
l’entrée de Valleiry (74) pour prendre votre départ entre 
13h00 et 15h30. Contactez-nous pour plus d’information 
si nécessaire.
Ces courses populaires ont lieu habituellement le samedi 
entre 13h00 et 17h00 et nous vous proposons 5 circuits, du 
facile court de ~1,5 km pour les enfants jusqu’au parcours 
technique long de 6 km pour les chevronnés en passant 
par les parcours facile moyen (2,5 km), technique court 
(3 km) ou technique moyen (4,5 km).
Nous vous rappelons que ces courses (ou promenades 
selon les envies) sont ouvertes à toutes et à tous, sportifs, 
familles, débutants, habitués, du CERN ou d’ailleurs. 
Venez donc nombreux découvrir ce sport en vogue 
actuellement. Mais attention, ce sport est contagieux, et il 
vous sera difficile de ne pas revenir, et avec d’autres amis, 
pour une autre course...
Un site internet (http://cern.ch/club-orientation/) vous 
donne toutes les informations, résultats et photos sur 
toutes nos manifestations et une liste de diffusion est 
même à votre disposition pour rester informé.
Voici le programme complet de la coupe de printemps 
2007 :
• Samedi 21 avril : Bois de Chancy (GE)/Valeiry (74)
• Samedi 28 avril : Bois de Génolier (VD)
• Samedi 5 mai : Bois de La Rippe (VD)
• Samedi 12 mai : Le Poizat (01)
• Jeudi 17 mai : Jorat-Mauvernay (VD)
• Samedi 2 juin : Lamoura (39)
• Samedi 9 juin : Bois de Salève (74)
• Samedi 16 juin : Finale au Mont Mourex (01)
Alors, à bientôt dans la nature.
Lennart Jirdèn, Pierre Charrue
SOLIDARITÉ
Marché artisanal 
des produits du Vietnam organisé par l’association 
JEUNES DU MékONg ET INTégRATION 
dans le hall principal le 25 avril.
Notre association reçoit le soutien du comité des Collectes à 
Long Terme de l’Association du personnel du CERN pour 
LA CONSTRUCTION D’UNE éCOLE MATERNELLE dans 
une région isolée.
L’ A s s o c i a t i o n  «  J E U N E S  D U  M E k O N g  E T 
INTégRATION » est une association à but non lucratif, à 
vocation humanitaire, ayant pour but d’aider les enfants 
vietnamiens les plus défavorisés de la région du fleuve 
Mékong au Vietnam. 
Cet aide se concrétise par 3 programmes différents :
1. Soutien financier et aide matérielle pour une école 
d’enfants malvoyants et malentendants.  C’est l’unique 
école pour ces enfants dans le delta du Mékong.
2. Soutien financier et aide matérielle pour une institution 
locale de la province d’An-Giang dont le but principal 
est de donner des consultations sanitaires gratuites et 
de distribuer gratuitement des médicaments adaptés au 
problème de santé des enfants. Les consultations sont 
données aussi bien dans les villes que dans la campagne 
grâce à des équipes mobiles de médecins, d’infirmières 
et d’autres bénévoles. 
3. Financer des opérations réparatrices pour des enfants 
malformés.
4. Offrir des bourses d’études, au niveau collège, pour des 
enfants méritants appartenant à des milieux défavorisés, 
avec l’appui de parrainages individuels.
Pour en savoir plus sur nos actions, veuillez consulter notre 
site Internet www.jmi.ch.
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ELECTIONS À LA COMMISSION 
DU FONDS D’ENTRAIDE
Suite au récent appel de candidatures de la commission du 
Fonds d’entraide, 4 personnes se présentent pour 3 postes 
à pourvoir. Afin de procéder aux élections, chaque membre 
du personnel va recevoir un bulletin de vote avec 3 noms 
à cocher.
RAPPEL Clôture du vote : le 20 avril 2007
Sonia CASENOVE
Année de naissance : 1970
Date d’entrée au CERN : 2001
Fonction : Employée administrative
Membre sortant
Pascal DROUX
Année de naissance : 1959
Date d’entrée au CERN : 1980
Fonction : Assistant administratif
Membre sortant
Marie-Luce FALIPOU
Année de naissance : 1966
Date d’entrée au CERN : 1992
Fonction : Coordinatrice pour
les boursiers
Pascal PETIOT
Année de naissance : 1961
Date d’entrée au CERN : 1996
Fonction : Technicien
Membre sortant
ELECTION TO THE BOARD 
OF THE MUTUAL AID FUND
Following the recent call for candidates to the mutual aid 
fund, 4 people have put themselves forward for the 3 posts 
to fill.
In order to proceed with the election, each staff member 
will soon receive a voting slip and be able to cast their vote 
for up to 3 candidates.
REMINDER Closing for vote: 20th of April
FONDS D’ENTRAIDE GAC
GROUPEMENT DES ANCIENS DU CERN
Le GAC organise chaque mois des permanences avec 
entretiens individuels. La prochaine permanence se 
tiendra le
Mardi 8 mai de 14h00 à 17h00
Salle de conférence de l’Association du personnel
Les permanences du Groupement des Anciens sont 
ouvertes aux bénéficiaires de la Caisse de pensions (y 
compris les conjoints survivants !) et à tous ceux qui 
approchent de la retraite. Nous invitons vivement ces 
derniers à s’associer à notre groupement en se procurant, 
auprès de l’Association du personnel, les documents 
nécessaires.
SECTION DES EXPOSITIONS
Vous êtes artiste ? Vous peignez ? Vous Dessinez ? Vous 
sculptez  ?
N'hésitez pas à participer à la prochaine exposition des « 
Artistes du CERN » qui aura lieu :
du lundi 18  au vendredi 29 juin 2007
L'exposition est ouverte à toutes 
les personnes travaillant sur 
le site du CERN ainsi qu'aux 
pensionnés.
Les personnes intéressées sont 
invitées à se faire connaître 
auprès de Sonia Casenove, 
Secrétariat de l’Association du 
personnel, tél. 72819, e-mail : 
sonia.casenove@cern.ch, dès que possible.
EXPOSITION • EXHIBITION
12 Semaine/week 16 ‒ 16/04/2007
INTERFON
INTERFON
Les beaux jours arrivent….
Envie de bricolage, de jardinage :
à la Boite à Outils, vous trouverez tout le matériel 
nécessaire.
Ce partenaire vous offre 4% de remise sur présentation de 
votre carte Interfon
*****
Climatisez votre habitat ...
Avant les premières chaleur pensez au chauffage 
réversible
Face  à la hausse du prix des énergies fossiles, Daikin a 
mis au point une technologie intelligente capable, en un 
seul équipement, de vous réchauffer l’hiver et de vous 
rafraîchir l’été .
Notre partenaire Lansard, professionnel de la climatisation, 
vous fera bénéficier d’une réduction sur ces installations 
sur présentation de votre carte Interfon.
*****
Préparez vos soirées d’été…
Nous vous proposons des vins du Languedoc en  B.I.B.  de 
5  ou 10 Litres (conservation de 2 mois après ouverture).
Renseignements dans nos bureaux.
*****
La parfumerie Chantal Boutarin située  place du Marché 
à Annemasse, offre à nos adhérents, et sur présentation 
de leur carte Interfon, une réduction de 25% sur tous les 
produits de parfumerie et 10%  sur la maroquinerie.
Nos sociétaires habitant en Suisse pourront bénéficier 
de cette même réduction tout en profitant de la détaxe à 
l’exportation.
Renseignements
– Information  CERN, tél. 73339 (13h00–16h00)
– Au siège de St-Genis, tél. 04 50 42 28 93
  le lundi de 13h00 à 17h00
 du mardi au vendredi de 13h00 à 18h00






De Bertolt Brecht à Michael Moore,




1, Place des Cinq Continents
1217 Meyrin
Ce Café intègre l’évènement thématique Brecht ou le 





maître d’enseignement et de recherche au Département 
d’allemand, Université de Genève.
Un intervenant du milieu de la presse.
Modérateur, Emmanuel gripon, journaliste
Qu’ont en commun Bertolt Brecht, l’homme de théâtre, dramaturge, écrivain engagé de l’ex-RDA, et Michael 
Moore, le cinéaste et auteur américain, pourfendeur du 
néo-libéralisme et de l’impérialisme ? Tous deux poussent 
le public à la réflexion, grâce à une rhétorique non dénuée 
de polémique. Ils contestent les structures en place avec 
différents registres, souvent didactiques, parfois satiriques. 
On leur a reproché une tendance au parti pris, voire une 
inclination à livrer une propagande peu objective. Ils ne 
laissent pas indifférents.  
L’ambition de la table ronde, outre d’esquisser brièvement l’oeuvre de Brecht (mort en 1956), est de se 
poser la question : Moore est-il le dernier des Brechtiens ? 
Quels sont les lieux, les médias et les modes actuels de la 
contestation ? Et surtout : qu’est devenue la contestation 
politique ?
 
